11/17/2017 - GEU Counter Proposal to Admin Proposal of 10/27/17

This proposal has been prepared for the purposes of collective bargaining only and does not represent the final form of the Article. The Bargaining Team reserves the right to amend or withdraw this proposal as bargaining may require.  PSU is a public institution, these negotiations pertain to public employees, and this proposal will be shared publicly.

Note: GEU has moved all proposed language regarding fees to a separate article.
ARTICLE - TUITION REMISSION
Section 1 TUITION_ARTICLE.TUITION_SECTION – Tuition
1. The University will determine tuition levels for all graduate students, in keeping with ORS 352.102. Graduate Assistant tuition will be assessed at the resident graduate rate for the Graduate Assistant’s program of study as published in the University’s Tuition and Fee schedule. 

2. If a GA’s employment status changes during an academic year, they will continue to be assessed tuition at the resident rate for that academic year. 
Section 2 TUITION_ARTICLE.REMISSION_SECTION – Tuition Remission
1. Eligible Graduate Assistants will receive tuition remission as part of their total compensation.

2. Graduate Assistants are eligible for a tuition remission equal to the resident graduate base tuition rate for up to nine (9) credit hours in any term during the academic year in which they are employed as a Graduate Assistant.

3. Employing units reserve the right to grant a tuition remission for any amount up to the total amount of tuition billed to the Graduate Assistant, including differential tuition rates. In no case will the tuition remission exceed the actual amount of tuition charged to the Graduate Assistant.
	
4. Should a Graduate Assistant be awarded tuition remission from multiple sources, the GA will be granted tuition remission equal to the sum of all remissions for which they are eligible.

5. In the event that legislation or executive orders affecting tuition remission or the taxable status of remitted tuition passes or are implemented, respectively, the parties will enter into impact bargaining.  


